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The Effects of Discriminatory Experience and Gender Role Attitude
on Job Satisfaction: Mediated Effect of Work-family Balance

Jeong-Min Park, Young-Chai Yoon

Dept. of Public Administration Chungnam National University

With the recent increase of women’s social activities, there have been diverse institutional efforts
to support the work-family reconciliation. Nevertheless, women are still subject to discriminatory
treatment in organizations, which remains a social problem. Thus, this study examined the effects
of discriminatory experience at work and the traditional gender role attitude on job satisfaction,
and exploredthe mediating effects of work-family reconciliation. Analysis results found both
discriminatory experience and gender role attitude had significant effects on job satisfaction,
while work-family reconciliation also showed significant mediating effects. Such results imply that
more equal gender role attitudes facilitate women’s work-family reconciliation, and this effect
is connected to job satisfaction within organizations.

Keywords: Discriminatory Experience, Gender Role Attitude, Job Satistaction, Work-family Balance
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